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It takes a tremendous and collective effort to bring this very special day to you. 
We are grateful to the entire All Saints School community – especially 
Principal Carol Margarit. We are honored to be in your beautiful school for this 
special day of networking and learning together. 
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We are confident that you will leave today invigorated  with new ideas and re-
energized for your work leading your school community of students, staff and 
stakeholders.  

We are delighted that Dr. Julene Nolan from Phoenix School Counseling 
will guide our understanding that relationships are the key to student success 
and positive school climates. Her keynote will focus on the brain science behind 
behavior and relationships, and the influence of emotional intelligence in 
leadership and learning. You will leave with concrete strategies to help you 
transform student relationships and expand emotional intelligence.  

MNSAA was founded in 1976 to accredit, support and value Minnesota’s 
nonpublic schools in their unique guiding missions and philosophies. Our agency 
accredits more schools than any other agency authorized in our state. Large or 
small, rural or urban, faith-based or independent - MNSAA schools are diverse in 
the students and families they serve. Our requirements unify schools as 
accreditation assures the public and stakeholders that schools are meeting high 
standards of educational excellence and focused on future improvement. 
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6SHDNHUV 

.DWLH�+XEEDUG͕�Program Director 
Saint Mary’s University of Minnesota, Winona 
 

6DP�-HQQLJHV͕�Author, Capability Developer 
Recognition Rebooted, White Bear lake 
 

5DQG\�-RKQVRQ��&RQQLH�)RUVWHU�	�-HQQLIHU�/DUULYH�� 
Minnesota School Safety Center, Minnesota 
 

0DU\�%HWK�.HOOH\��Program Manager 
LDA of Minnesota, Golden Valley 
 

0DUWKD�/DXUHQW���MNSAA Vice President, Principal  
Holy Name of Jesus School, Wayzata 
 

'HE�0DOOLQ���Founder 
Literacy Matters, Minneapolis 
 

6WHYH�3RKOHQ��Director of Learning & Technology 
Benilde-St. Margaret School, St. Louis Park 
 

-DVRQ�3ROLQVNL�	�0LNH�'DKOVWURP��President & 
Founders 
3D Response Systems, Minnesota 
 

%ULDQ�5DJDW]͕�MNSAA Team Chair, APR Reader,  
Principal St. Odilia Catholic School, Shoreview 
 

.DUHQ�6RQGD\�	�%UHQGD�=HKQGHU͕�Directors 
Orton Gillingham Reading Specialists, Edina 
 

1DQF\�9DQ�(US͕�Director of M.Ed. in Learning Design 
Saint Mary’s University of Minnesota 
 

*LQJHU�9DQFH��Principal & MNSAA APR Reader 
Notre Dame Academy, Minnetonka 
 

.DUL�=REHO��Assistant Principal 
St. Hubert School, Chanhassen 
 

&\QWKLD�=RRN��Superintendent of Catholic Schools 
Diocese of Duluth, Duluth 

5HJLQD�$VKOH\���MNSAA Director/Team Chair, Principal  
Divine Mercy Catholic School, Faribault 
 

3DXO�%HUQDEHL���Director 
Top 20 Training, St. Paul 
 

/HQLVH�%HVW͕�Math Enrichment Specialist 
Holy Name of Jesus School, Wayzata 
 

-XOLDQQH�%OD]HYLF͕�MNSAA Director/APR Reader & Principal 
Stella Maris Academy, Duluth 
 

-DQH�%RQD͕�Principal 
Immaculate Conception School, Columbia Heights 
 

-DFNL�%ULFNPDQ͕�CEO 
Jacki Brickman, Inc., Andover 
 

6XVLH�%URRNV͕�Founder & President 
Veritas Classical Academy, North Branch 
 

&DVH\�%UHHQ���Founder / Lead Coach 
Escale Advisors LLC, Ostego 
 

1DQF\�%XUQV���CEO 
Midwest Educational Consultants, Roseville 
 

.DWKDULQH�&DPSEHOO��Director 
Groves Academy, St. Louis Park 
 

0LFKDHO�*HUDUG���Manager  
C-STEM Lending Library, University of St. Thomas 
 

-RKQ�*XQGHUVRQ�	�6DP�1HOVRQ͕�Attorneys-at-Law 
Meier, Kennedy & Quinn, Chartered, Saint Paul 
 

6KHLOD�+HQGULFNV��Principal 
Faithful Shepherd Catholic School, Eagan 
 

$QGUHZ�+LOOLNHU͕�MNSAA Treasurer/Team Chair & Principal 
St. Joseph School, Moorhead 

 
 

&211(&7,216�DUH�.(< 

Dr. Nolan is the president-elect of the Minnesota School Psychology Association, chairwoman 
of the Issues in Human Diversity Committee for International School Psychology Association, 
and adjunct Faculty Minnesota State University, Departments of Psychology and Special 
Education. She is also the co-author of Real World, Real Challenges: Adolescent Issues in 
Contemporary Society, a college textbook on adolescent psychology.  Dr. Nolan has worked 
as a School Psychologist, Assessment Consultant, Evaluator and Trainer since 2008, performing 
duties including teacher in-services, mental and behavioral health intervention, qualification 
for special education services, social and emotional learning, Positive Behavior Interventions 
and Supports, Nurtured Heart Approach, MindUp Curriculum, and more. 

Dr. Nolan has been an invited speaker at local, state, national, and international conferences 
and provides trainings in a variety of school and mental health related topics for teachers, 
parents, and students. A product of private school herself, she is a graduate of Sacred Heart 
Catholic School in Adams, Minnesota. Together with her husband Mike, Jules has raised 3 
(now adult) children who continue to make her proud every day. 

'U��-XOHQH�1RODQ��.H\QRWH�6SHDNHU 
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�����—����� ��� :(/&20(�������016$$�$QQXDO�&RQIHUHQFH  0XUSK\�+DOO 
  ��� MNSAA & All Saints School invitation to an exceptional day! 
 

�����—������ ��� 3URIHVVLRQDO�'HYHORSPHQW�—�6HVVLRQ�,    &ODVVURRPV 

 

�����—������ ��� 3URIHVVLRQDO�'HYHORSPHQW�—�6HVVLRQ�,,    &ODVVURRPV 

 

������—�1RRQ ��� 3URIHVVLRQDO�'HYHORSPHQW�—�6HVVLRQ�,,,    &ODVVURRPV 

 

1RRQ�—����� ��� ([SRVLWLRQ���1HWZRUNLQJ���/XQFK     *\PQDVLXP 

  ��� Visit our vendors and register to win an iPad! 
 

�����—����� ��� 3UL]H�'UDZLQJV       0XUSK\�+DOO 
  ��� Gifts from vendors & iPad drawing — must be present to win! 
 

�����—����� ��� 016$$�%RDUG�RI�'LUHFWRUV�%XVLQHVV�0HHWLQJ  0XUSK\�+DOO  

  ��� 'U��0DU\�$GULDQ��3UHVLGHQW�RI�016$$ 
  ��� Regular Business, Election of Directors, What’s New? 
 

�����—����� ��� .H\QRWH�$GGUHVV      0XUSK\�+DOO 

  ��� &211(&7,216�$5(�.(<� 
   8VLQJ�%UDLQ�6FLHQFH�DQG�(PRWLRQDO�,QWHOOLJHQFH�WR�7UDQVIRUP�6FKRROV
  ���� 'U��-XOHQH�1RODQ, School Psychologist, Phoenix School Counseling 
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,PSURYHPHQW�,QLWLDWLYHV�$FKLHYH�LQ�WKH�3DVW�<HDU 

0V��0DUWKD�/DXUHQW��9LFH-3UHVLGHQW 

+RO\�1DPH�RI�-HVXV��6FKRRO��  
PODXUHQW#KQRM�RUJ 
������������ 

 

0V��-DQH�$��&DUUROO�$VVRFLDWH 
6W��&DWKHULQH�8QLYHUVLW\��6W��3DXO 
MFPFQLQFK#VWNDWH�HGX 
������������ 
 

0V��-XOLDQQH�%OD]HYLF�  
6WHOOD�0DULV�$FDGHP\��'XOXWK 
MXOLDQQH�EOD]HYLF#VWHOODPDULV�DFDGHP\� 
������������ 
 
 
0V��-RGL�9DQGHUKHLGHQ� 
0DU\�RI�/RXUGHV�6FKRRO��/LWWOH�)DOOV 
MYDQGHUKHLGHQ#PROVFKRRO�RUJ 
������������ 
 

 

  

0U��$QGUHZ�+LOOLNHU�7UHDVXUHU 
6W��-RVHSK�6FKRRO��0RRUKHDG 
DKLOOLNHU#VWMRHVPKGVFKRRO�FRP 
������������ 
 

0V��0DUVKD�6WHQ]HO�$VVRFLDWH  
'LRFHVH�RI�  
PVWHQ]HO#GRZ�RUJ 
������������ 

 

'U��7RGG�5XVV�  

6W��&URL[�/XWKHUDQ�$FDGHP\��  

WUXVV#6W&URL[/XWKHUDQ�RUJ 
������������[��� 
 
 
0V��6DUDK�:��0XHOOHU�([HFXWLYH�'LUHFWRU  
01�1RQSXEOLF�6FKRRO�$FFUHGLWLQJ�$VVRF� 
VPXHOOHU#PQVDD�RUJ 
������������ 
 

 

 

3URPRWH�WKH�9DOXH�RI�$FFUHGLWDWLRQ��)DFLOLWDWH�*URZWK�	�%URDGHQ�2ZQHUVKLS� 
¢ �,QFUHDVHG�DZDUHQHVV�RI�016$$�VWDWH-ZLGH�DQG�QDWLRQDOO\ 
¢ �%XLOW�UHODWLRQVKLSV�ZLWK�MXULVGLFWLRQDO�OHDGHUV��VSRQVRUV��0LQQHVRWD¶V�FROOHJHV�	�XQLYHUVLWLHV 

3URPRWHG�WKH�0LVVLRQ�RI�016$$�WKURXJK�%UDQG�'HYHORSPHQW� 
¢ (QKDQFHG�RSSRUWXQLWLHV�WR�LQWHUIDFH�ZLWK�016$$�YLD�WHFKQRORJ\ 
¢ 5HIUHVKHG�EUDQG�LGHQWLW\�ZLWK�D�IUHVK�QHZ�ORRN�LQ�DOO�PDUNHWLQJ�DQG�PHPEHU�UHVRXUFHV 

(QVXUH�6XVWDLQDELOLW\��(IIHFWLYHQHVV�DQG�4XDOLW\�RI�WKH�$VVRFLDWLRQ� 
¢ �&RQWLQXHG�WR�EXLOG�ILQDQFLDO�VHFXULW\�WR�PHHW�WKH�IXWXUH�QHHGV�RI�RXU�VFKRROV 

¢ �5HYLVHG�DFFUHGLWDWLRQ�VWDQGDUGV�WR�LQFOXGH�SUHVFKRRO�DQG�V\VWHP-ZLGH�DFFUHGLWDWLRQ 

%XLOW�5HODWLRQVKLSV�WR�6XSSRUW�016$$�3DUWQHUVKLSV� 
¢ (QWHUHG�SDUWQHUVKLS�DJUHHPHQWV�ZLWK�QDWLRQDO�DQG�LQWHUQDWLRQDOO\�UHFRJQL]HG�DJHQFLHV 
¢ 3URPRWHG�WKH�YDOXH�RI�GXDO�DFFUHGLWDWLRQ�ZLWK�016$$���$GYDQF('�RU�0LGGOH�6WDWHV�$VVRFLDWLRQ 

'LUHFWRUV� 
6HUYLQJ�2XU�$VVRFLDWLRQ�RI�0HPEHU�6FKRROV 
'U��0DU\�$GULDQ�3UHVLGHQW 
+RO\�6SLULW�6FKRRO��6W��3DXO  
DGULDQP#KRO\-VSLULW�RUJ� 
������������ 

  

0V��9LFNL�.��0DUYLQ�6HFUHWDU\ 
6W��'RPLQLF�6FKRRO��1RUWKILHOG  
YLFNLPDUYLQ#VFKRRORIVWGRPLQLF�RUJ 
������������ 

  

0V��*DLO�:ROIH  
&KULVWLDQ�+HULWDJH�$FDGHP\��/DNHYLOOH 
JZROIH#FKDFDGHP\�FRP 
������������ 
 

0V��5HJLQD�$VKOH\ 
'LYLQH�0HUF\�&DWKROLF�6FKRRO��)DULEDXOW 
JDVKOH\#GPFV�FF 
�������������[���� 
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5HFRPPHQGHG�IRU�6HUYLFH�WR�RXU�$VVRFLDWLRQ�IURP�����-���� 

Ms. Julianne Blazevic                   Stella Maris Academy, Duluth (Preschool - 8)  

-XOLDQQH�FRPSOHWHG�KHU�%6�LQ�(OHPHQWDU\�(GXFDWLRQ�IURP�WKH�&ROOHJH�RI�6W��6FKRODVWLFD��'XOXWK��LQ�������:KLOH�
WHDFKLQJ��VKH�ZHQW�EDFN�WR�VFKRRO�WR�FRPSOHWH�KHU�PDVWHU¶V�GHJUHH�LQ�(GXFDWLRQ�DW�WKH�&ROOHJH�RI�6W��&DWKHULQH�
�6W��3DXO��LQ��������-XOLDQQH�WDXJKW�IRU����\HDUV�DW�6W��0LFKDHO¶V�/DNHVLGH�6FKRRO�LQ�'XOXWK��&XUUHQWO\��VKH�VHUYHV�
D�SULQFLSDO�RI�6WHOOD�0DULV�$FDGHP\�–�6W��-DPHV�&DPSXV�LQ�'XOXWK���:KLOH�ZRUNLQJ�LQ�QRQ-SXEOLF�VFKRROV�KHU�
ZKROH�FDUHHU��VKH�GHYRWHG�KHU�WLPH�DQG�WDOHQWV�WR�VHUYH�WKH�PDQ\�IDPLOLHV�RI�WKH�VFKRROV�LQ�ZKLFK�VKH�ZRUNHG�
ZLWK�FDUH�DQG�FRPPLWPHQW��� 

/�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐĞƌǀŝŶŐ�ŽŶ�ƚŚĞ�DE^����ŽĂƌĚ�Ă�ƐĞĐŽŶĚ�ƚĞƌŵ�ďĞĐĂƵƐĞ�ĨĂŝƚŚ-ĮůůĞĚ͕�ŶŽŶ-ƉƵďůŝĐ�
ĐŚŽŝĐĞ�ŝŶ�ĞĚƵĐĂƟŽŶ�ŝƐ�ŝŵƉŽƌƚĂŶƚ͕�ĂůŽŶŐ�ǁŝƚŚ�ƚŚĞ�ƐƚĂŶĚĂƌĚƐ�ĂŶĚ�ĐŽŶƟŶƵŽƵƐ�ŝŵƉƌŽǀĞŵĞŶƚ�ƐƵƉƉŽƌƚ�
ƚŚĂƚ�DE^���ƉƌŽǀŝĚĞƐ͘��/�Ăŵ�ĐŽŵŵŝƩĞĚ�ƚŽ�ƐŚĂƌŝŶŐ�ŵǇ�ƟŵĞ�ĂŶĚ�ƚĂůĞŶƚƐ�ǁŝƚŚ�DE^���ƚŽ�ŚĞůƉ�������������
ĞŶƐƵƌĞ�ƋƵĂůŝƚǇ�ŚŝŐŚ�ƐƚĂŶĚĂƌĚƐ�ĐŽŶƟŶƵĞ�ŶŽǁ�ĂŶĚ�ŝŶƚŽ�ƚŚĞ�ĨƵƚƵƌĞ͘͟�-�:ƵůŝĂŶŶĞ��ůĂǌĞǀŝĐ 

´ 

Ms. Regina Ashley         Divine Mercy Catholic School, Faribault (Preschool - 8)  

DE^��ΖƐ ĐŽŵƉƌĞŚĞŶƐŝǀĞ ĂƉƉƌŽĂĐŚ�ƚŽ�ĂĐĐƌĞĚŝƚĂƟŽŶ�ƉƌŽǀŝĚĞƐ�Ă�ĨƌĂŵĞǁŽƌŬ�ĨŽƌ�ĐŽŶƟŶƵŽƵƐ����������������
ŝŵƉƌŽǀĞŵĞŶƚ�ŝŶ�ŽƵƌ�ƐĐŚŽŽůƐ�ŚĞůƉŝŶŐ�ĚƌŝǀĞ�ĞǆĐĞůůĞŶĐĞ�ŝŶ�ŶŽŶ-ƉƵďůŝĐ�ĞĚƵĐĂƟŽŶ͘�/ƚ�ŝƐ�ŵǇ�ƉůĞĂƐƵƌĞ���������������
ƚŽ�ĂƐƐŝƐƚ�ŽƵƌ�ƐĐŚŽŽůƐ�ŝŶ�ƚŚŝƐ�ƉƌŽĐĞƐƐ�ƚŚƌŽƵŐŚ�ŵǇ�ƐĞƌǀŝĐĞ�ŽŶ�ƚŚĞ�DE^���ďŽĂƌĚ͘͟��-�'ŝŶĂ��ƐŚůĞǇ 

´ 

Mr. Nate Kallies                       St. Croix Lutheran Academy (6-12), West St. Paul  

´ KƵƌ�ŶĂƟŽŶ͛Ɛ�ŝŶĚĞƉĞŶĚĞŶƚ�ƐĐŚŽŽůƐ�ƉůĂǇ�ĂŶ�ŝŶƚĞŐƌĂů�ƌŽůĞ�ŝŶ�ĂůůŽǁŝŶŐ�ƉĂƌĞŶƚƐ�ƚŽ�ŚĂǀĞ�ĐĂƌŝŶŐ͕�ƐĂĨĞ͕�
ĂŶĚ�ĞǆĐĞůůĞŶƚ�ĂůƚĞƌŶĂƟǀĞƐ�ƚŽ�ƉƵďůŝĐ�ƐĐŚŽŽůŝŶŐ͘ �/ƚ�ŝƐ�Ă�ŐƌĞĂƚ�ŚŽŶŽƌ�ƚŽ�ƐĞƌǀĞ�ǁŝƚŚ�ĂŶĚ�ĨŽƌ�ƉƌŽĨĞƐͲ
ƐŝŽŶĂů�ŝŶĚĞƉĞŶĚĞŶƚ�ĞĚƵĐĂƚŽƌƐ�ĂƌŽƵŶĚ�ƚŚĞ�ƐƚĂƚĞ�ŽĨ�DŝŶŶĞƐŽƚĂ͘͟��-�EĂƚĞ�<ĂůůŝĞƐ 

1DWH�.DOOLHV�VHUYHV�DV�WKH�PLGGOH�VFKRRO�SULQFLSDO�RI�6W��&URL[�/XWKHUDQ�$FDGHP\�LQ�:HVW�6W��3DXO� �+H�HDUQHG��
KLV�EDFKHORU�RI�VFLHQFH�LQ�HOHPHQWDU\�HGXFDWLRQ�IURP�0DUWLQ�/XWKHU�&ROOHJH�LQ�1HZ�8OP� �+H�HDUQHG�KLV�PDVWHU¶V�
GHJUHH�LQ�HGXFDWLRQDO�OHDGHUVKLS�IURP�WKH�VDPH�LQVWLWXWLRQ� �,Q�DGGLWLRQ�WR�KLV�OHDGHUVKLS�GXWLHV��KH�WHDFKHV��
PLGGOH�VFKRRO�UHOLJLRQ�DQG�LV�WKH�KHDG�FRDFK�RI�WKH�KLJK�VFKRRO�YDUVLW\�EDVHEDOO�WHDP� 1DWH�KDV�EHHQ�D�SULQFLSDO�
LQ�/XWKHUDQ�VFKRROV�VLQFH������ 

5HJLQD�$VKOH\�LV�WKH�SULQFLSDO�RI�'LYLQH�0HUF\�&DWKROLF�6FKRRO�LQ�)DULEDXOW��6KH�KDV�D�%6�LQ�(OHPHQWDU\�(GXFDWLRQ�
ZLWK�(DUO\�&KLOGKRRG�0LQRU�IURP�:LQRQD�6WDWH�8QLYHUVLW\��0V��$VKOH\�DOVR�HDUQHG�DQ�0$�LQ�(GXFDWLRQDO�/HDGHU�
VKLS�DQG�DQ�(GXFDWLRQDO�6SHFLDOLVW�GHJUHH�IURP�&RQFRUGLD�8QLYHUVLW\�LQ�6W��3DXO��*LQD�KDV�HQMR\HG����\HDUV�LQ�WKH�
FODVVURRP�LQ�JUDGHV�3UH.��������DQG���EHIRUH�JRLQJ�RQ�WR�VFKRRO�OHDGHUVKLS��7KH�016$$�%RDUG�RI�'LUHFWRUV�KDV�
EHQHILWHG�IURP�KHU�H[SHUWLVH�DQG�ZLOOLQJQHVV�WR�VKDUH�IRU�WKH�SDVW�\HDU�DV�VKH�ZDV�DSSRLQWHG�WR�UHSODFH�D�GLUHFWRU�
ZKR�UHVLJQHG��*LQD�LV�DOVR�FXUUHQWO\�VHUYLQJ�016$$�LQ�WKH�FDSDFLW\�RI�7HDP�&KDLU� 

&DQGLGDWHV 
/22.�72�285�)8785( 
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*UDWLWXGH�� 
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,Q�7ULEXWH�DQG�ZLWK�*UDWLWXGH�IRU�6HUYLFH�WR�2XU�$VVRFLDWLRQ 
7KH�016$$�%RDUG�RI�'LUHFWRUV�ELGV�D�JUDWHIXO�DGLHX�WR�D�GLUHFWRU�ZKR�KDV�VHUYHG�RXU�$VVRFLDWLRQ�ZHOO� 

Dr. Todd Russ           St. Croix Lutheran Academy (6-12),  West St. Paul   

'XULQJ�KLV�VL[�\HDU�WHQXUH�VHUYLQJ�RQ�WKH�016$$�%RDUG�RI�'LUHFWRUV��'U��5XVV�KDV�VXSSRUWHG�
RXU�$VVRFLDWLRQ�RI�VFKRROV�WKURXJK�KLV�GHHS�FRPPLWPHQW�WR�TXDOLW\�HGXFDWLRQDO�SUDFWLFHV�IRU�
DOO�RI�RXU�VFKRROV��7RGG�LV�DQ�LQQRYDWLYH�DQG�FUHDWLYH�WKLQNHU�ZKRVH�ZLVGRP�KDV�SUHVVHG�XV�
IRUZDUG��:LWK�KLV� VXSSRUW��016$$�KDV�EXLOW� UHODWLRQVKLSV�ZLWK� UHJLRQDO�DFFUHGLWLQJ�DVVRFLD�
WLRQV� DFURVV� RXU� FRXQWU\�� KH� KDV� OLVWHQHG� FORVHO\�� DQG� WKRXJKW� GHHSO\� DERXW� WKH� GLUHFWLRQV�
016$$�LV�KHDGLQJ�WR�VXSSRUW�RXU�VFKRROV��'XULQJ�VRPH�WHQVH�WLPHV�RI�GHFLVLRQ�PDNLQJ��'U��
5XVV�KDV�OLJKWHQHG�WKH�ORDG�ZLWK�KLV�MR\-ILOOHG�VSLULW��7RGG�5XVV�KDV�VHUYHG�0LQQHVRWD¶V�QRQ�
SXEOLF�VFKRROV�ZHOO��DQG�KLV�YRLFH�ZLOO�EH�PLVVHG� 

DE^���ŝƐ�Ă�ƉĂƐƐŝŽŶĂƚĞ�ƐĞƌǀŝĐĞ�ŽƌŐĂŶŝǌĂƟŽŶ�ĞĂŐĞƌ�ƚŽ�ƐĞƌǀĞ�ŶŽŶ-ƉƵďůŝĐ�ƐĐŚŽŽůƐ�ƚŚƌŽƵŐŚŽƵƚ�����������
DŝŶŶĞƐŽƚĂ͘�dŚŝƐ�ƉĂƐƐŝŽŶĂƚĞ�ƐĞƌǀŝĐĞ�ĨŽĐƵƐĞƐ�ŝŶ�ŽŶ�ĞŶŐĂŐŝŶŐ�ĞǀĞƌǇ�ƐĐŚŽŽů�ŝŶ�ŽŶŐŽŝŶŐ�ƐĐŚŽŽů-
ǁŝĚĞ ŝŵƉƌŽǀĞŵĞŶƚ�ƚŽ�ƉŽƐŝƟǀĞůǇ�ŝŵƉĂĐƚ�ƚŚĞŝƌ�ƐƚƵĚĞŶƚƐ�ĂŶĚ�ĨĂŵŝůŝĞƐ͘�KǀĞƌ�ƚŚĞ�ƉĂƐƚ�Ɛŝǆ�ǇĞĂƌƐ͕�/�
ŚĂǀĞ�ŚĂĚ�ƚŚĞ�ƉƌŝǀŝůĞŐĞ�ŽĨ�ƐĞƌǀŝŶŐ�ǁŝƚŚ�ĚĞĚŝĐĂƚĞĚ�ůĞĂĚĞƌƐ�ǁŚŽ�ŵĂĚĞ�ƚŚĞ�ŐŽĂůƐ�ĂŶĚ�ŵŝƐƐŝŽŶ�ŽĨ�
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8:30 — 9:30 in Room 3 

Mindfulness in Schools: 
Research to Practice  

Educators across the country are beginning to learn of the benefits of mindful practices in schools.  

Research demonstrates changes in the brains and behavior of students who practice these simple 

exercises during the school day.  Participants for this session will learn about the research basis for 

mindful practices, the biological and behavioral changes that occur in students who practice mind-

fulness, and the effect of mindfulness on school culture. Simple, concrete strategies for bringing 

mindfulness into schools to benefit faculty, staff, and students will be demonstrated.   

This is a participatory session.  

9:45 — 10:45 in Room 3 

Suicide Prevention: 
Meeting the Requirements of Minnesota Licensure  
This in-service meets the requirements of the State of Minnesota for teachers to be trained in the 

identification of signs of suicide risk.  Teachers will learn the signs of suicide and the emotional and 

behavioral ways these symptoms may present as a child progresses developmentally. Suicide      

prevention, including universal, secondary, and tertiary intervention will be discussed as will the    

factors that contribute to protect children from suicide risk(s) including student/teacher relationships 

and school climate.  

Keynote in Murphy Hall 

Connections are Key: 
Using Brain Science and Emotional Intelligence to Transform Schools  

School leaders understand that relationships are the key to student success and positive school    

climates. But how do we create and sustain relationships with those who challenge us? This keynote 

will focus on the brain science behind behavior and relationships, and the influence of emotional 

intelligence in leadership and learning. You will leave with concrete strategies to help you and your 

teachers transform student relationships and expand emotional intelligence.    

&211(&7,216�DUH�.(< 
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Disrupting Illiteracy:  
The Who, Why & How of Literacy  
Room 1 
'HE�0DOOLQ��)RXQGHU��/LWHUDF\�0DWWHUV 
Sixty percent of third graders cannot read at grade 
level. Without basic reading skills, the child falls fur-
ther and further behind. Children need to learn to 
“break the code”.  Join Deb as she reveals her se-
crets in teaching all students to read proficiently by 
grade three and reduce remediation.  

Developing & Maintaining Your School 
Strategic Plan for Improvement* 
Room 2 
$QGUHZ�+LOOLNHU��016$$�7UHDVXUHU�	�7HDP�
&KDLU��'LUHFWRU�RI�'LRFHVH�RI�&URRNVWRQ�6FKRROV��
3ULQFLSDO�RI�6W��-RVHSK�6FKRRO��0RRUKHDG 
Strategies for developing your school’s plan, involv-
ing all stakeholders, and communicating the plan 
will be addressed. Maintaining your SSP as a living 
document and incorporating recommendations 
from the onsite team will be addressed. Highlights of 
some of the common errors made by schools when 
writing will be reviewed. This is an opportunity for 
schools anticipating a visit in 2019 or 2020 to touch 
base with a MNSAA leader to have your lingering 
questions answered. Come even if you are merely 
curious! 

*This session is recommended for all new administrators 
and especially those new to MNSAA. 

Creating a Culture of Learning: 
What are the Essentials?  
Common 9B 
3DXO�%HUQDEHL��'LUHFWRU��7RS����7UDLQLQJ 
This session presents four essential components of a 
culture of learning that will make a significant differ-
ence in how students experience school and, there-
fore, life. 
 
Top 20 Training is a Minnesota based company that pro-
vides seminars & resources to empower youth and adults 
to develop their potential and the potential of others. 

Minutes Matter! Run, Hide, Fight Training 
Alone Isn’t Enough! Your School is not 
Equipped for That Response 
Commons 9A 
-DVRQ�3ROLQVNL�	�0LNH�'DKOVWURP 
�'�5HVSRQVH�6\VWHPV��//& 
School shootings are a sad, unfortunate "norm" in our 
society. Our award-winning team has over 100 years of 
combined experience consisting of police, fire, and 
education. With this background, we have created a 
comprehensive security program that incorporates 
prevention, the response that combines layers of secu-
rity with training, and aftermath consultation. The event 
of an active shooter is beyond the average 7 minutes 
of a horrific incident. Years of research has shown that 
it is – the before, the during, and the after.  

Participants will learn strategies to identify red flags 
and take action to prevent a threat. We will take an in-
depth look at the multi-layered security system devel-
oped by 3D Response that dovetails with the trained 
responses to minimize the loss of life. Aftermath consul-
tation includes strategies for staging, media response, 
reunification, crime scene, evidence, and all the un-
known issues that arrive to regain normalcy.  

Our complete system is installed in a nearby private school, and a 
tour will be available to anyone attending that would like to see 
what a "Certified Safe Schools" look like and how it operates. 

Implementing Khan Academy for 
Math Gains 
Room 4 
/HQLVH�%HVW��0DWK�(QULFKPHQW�6SHFLDOLVW�� 
+RO\�1DPH�RI�-HVXV�6FKRRO��:D\]DWD 
Gain deeper understanding of how incorporating 
Khan Academy into everyday coursework can boost 
student comprehension and enable classes to 
achieve a deeper awareness of mathematics. From 
students needing additional support to those seeking 
further enrichment, Khan Academy offers a diverse 
selection of material that catalyzes students to       
embrace challenges and fortify their intellect. We will  
discuss how to implement this resource with students. 

6HVVLRQ�,�:RUNVKRSV 
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The Catalyst Approach™ to ENVoY® 
Room 5 
1DQF\�%XUQV��0LGZHVW�(GXFDWLRQDO�&RQVXOWDQWV 
-DFNL�%ULFNPDQ��-DFNL�%ULFNPDQ��,QF� 
Studies show that 82% of all communication is non-
verbal. An educator’s thoughtful use of non-verbals 
has a substantial impact on creating more effective 
learning environments and developing even more 
positive relationships with students. Participants will 
learn several key strategies to set their students and 
themselves up for greater overall success. 

Developing Character via Literature 
Room 6 
6XVLH�%URRNV��)RXQGHU�	�3UHVLGHQW�� 
9HULWDV�&ODVVLFDO�$FDGHP\��1RUWK�%UDQFK 
An effective curriculum seeks to provide the student 
with both virtue and wisdom as a basis for building 
lasting connections. Explore the virtues and vices in 
literature and acquire a “virtues vocabulary” for   
naming, defining, and discussing those qualities that 
promote social and emotional learning through books 
students love. 

Positivity Project 
Room 7 
6KHLOD�+HQGULFNV��3ULQFLSDO 
)DLWKIXO�6KHSKHUG�&DWKROLF�6FKRRO��(DJDQ 
Would you like to give your students some ideas about 
growing in empathy? Do you want to recognize more 
positive traits in yourself, your students, and your      
colleagues? Would you like to learn more about the 
24 Character Strengths? This session will discuss the 24 
Character Strengths that we all have. 

The End of the Snow Day 
Room 106 
6WHYH�3RKOHQ��'LUHFWRU�RI�/HDUQLQJ�	�7HFKQRORJ\��
%HQLOGH-6W��0DUJDUHW�6FKRRO��6W��/RXLV�3DUN 
This session explores best practices in online learning 
that can be used for days when students cannot 
make it to school. While the tips and tricks discussed 
are particularly useful to schools with a 1:1 device   
program, the technology integration ideas shared are 
valuable for everyday technology use in the class-
room, as well. 

Participants will learn: 

· BSM’s logistics and procedures for weather days 

· Several technology tools that are particularly good 
when doing asynchronous work with students. 

Dyslexia Legislation:  
How Do We Prep for 2020?  
Room 110 
.DUHQ�6RQGD\��2UWRQ�*LOOLQJKDP�5HDGLQJ��(GLQD 
%UHQGD�=HKQGHU��'LUHFWRU�RI�2SHUDWLRQV��2*5 
Structured? Evidence-based? Sequential? Explicit? 
All these terms are used in recent dyslexia laws in 
Minnesota. What do they mean in the classroom? 
Find out about the Knowledge and Practice Stand-
ards referenced in the 2019 legislation, as well as  
approaches and tools that will help your school 
meet the needs of all students, especially those with      
dyslexia.  

�����-������ 
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Effective Leaders Know How to See 
Things Differently: The Frame 
Common 9B 
3DXO�%HUQDEHL��'LUHFWRU��7RS����7UDLQLQJ 
The Frame helps people understand why they are 
getting the results they are getting out of life. This  
session examines: 
(1) the tendency we have to blame others when we 

are not getting the results we desire; 
(2) how our ’need to be right’ activates blame,; 
(3) how curiosity helps us to get better results; and 
(4) what we can do to see more or differently. 
 
Top 20 Training is a Minnesota based company that pro-
vides seminars & resources to empower youth and adults 
to develop their potential and the potential of others. 

The Science of Understanding 
Room 1 
%ULDQ�5DJDW]��016$$�7HDP�&KDLU�	�$35�5HDGHU 
3ULQFLSDO�RI�6W��2GLOLD�6FKRRO��6KRUHYLHZ 
In all our years of education, do we really know how 
our brain executes the transfer of knowledge 
(procedural information) to understanding (applying 
information)? Do we really know the best way to help 
people retrieve/recall what we teach them so they 
can demonstrate their understanding? The answer 
tends to be no! So here is one tip off the bat: Mass 
Practice can equal mass forgetting if not taught     
correctly. The Science of Understanding will walk you 
through how the brain transfers our knowledge into an 
understanding to empower our students and staff to 
become lifelong learners! 

School-wide Professional Development 
and Professional Development Plans* 
Room 2 
0DUWKD�/DXUHQW��016$$�9LFH-3UHVLGHQW��3ULQFLSDO�RI�
+RO\�1DPH�RI�-HVXV�6FKRRO��:D\]DWD 
.DUL�=REHO��$VVW��3ULQFLSDO��6W��+XEHUW��&KDQKDVVHQ 
Are you wondering what is meant by “school-wide” pro-
fessional development plan? Are you curious about 
writing a professional development plan for your staff? 
Do you want to share ideas with your colleagues with 
regard to professional development? If you answered 
yes to one or more of the questions, then this is the ses-
sion for you. We will explore writing professional devel-
opment plans, tracking professional development for 
your staff, accessing professional development oppor-
tunities and MNSAA’s expectation for your 2020 annual 
progress report.  

*This session is recommended for all new administrators and 
especially those new to MNSAA. 

Recognition Rebooted 
Commons 9A 
6DP�-HQQLJHV��$XWKRU��&DSDELOLW\�'HYHORSHU 
Learn a productive approach to Recognition that results 
in faculty and staff giving their full effort and staying with 
you. Discover (1) why the most popular approaches are 
demotivating; (2) a simple tool for delivering meaningful 
recognition; (3) tips and cautions to apply to your own 
school’s recognition approach. 

Stakeholder State of the School Reports  
Room 4 
*LQJHU�9DQFH��016$$�$35�5HDGHU��3ULQFLSDO��
1RWUH�'DPH�$FDGHP\��0LQQHWRQND 
Learn about the key evidence that will be submitted to 
MNSAA for your yearly Annual Progress Report. This key 
evidence needs to contain information for stakeholders 
in specific areas. If putting together a State of the 
School Report is new to you, or you are just uncertain if 
you have the required information, then this session is 
for you! 

6HVVLRQ�,,�:RUNVKRSV 
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Crisis Communication: It’s Not What 
You Say...It’s What They Are Hearing 
Room 5 
5DQG\�-RKQVRQ��7UDLQLQJ�'LUHFWRU��01�6FKRRO�
6DIHW\�&HQWHU��01�'HSW�RI�3XEOLF�6DIHW\ 
This session focuses upon how you can better utilize 
crisis communication strategies to best inform        
students, staff, parents and community partners of 
incidents and events impacting your schools. We will 
present current best practices and will provide tools 
you can adapt to enhance your communication 
effectiveness.  

Dyslexia vs Learning Disability:  
What’s the Difference? 
Room 6 
0DU\�%HWK�.HOOH\��3URJUDP�0DQDJHU�� 
/HDUQLQJ�'LVDELOLWLHV�$VVRFLDWLRQ�RI�0LQQHVRWD 
What’s the big deal with dyslexia and how is it 
different from a specific learning disability?                 
Dyslexia is a language-based learning disability. 
This session will review the difference between 
terms and provide suggestions for early screen-
ing, as well as suggested interventions and key 
instructional recommendations. 

Improving Student Literacy Across the 
Curriculum Grades 6-12 
Room 7 
.DWLH�+XEEDUG��3URJUDP�'LUHFWRU 
6DLQW�0DU\¶V�8QLYHUVLW\�RI�0LQQHVRWD 
Learn to take an active role in learning various literacy 
strategies. These strategies can be easily adapted to 
fit any content area! Walk away from this session with 
new tools that you can implement immediately. 

The Future of Education 
Room 106 
6WHYH�3RKOHQ��'LUHFWRU�RI�/HDUQLQJ�	7HFKQRORJ\ 
%HQLOGH-6W��0DUJDUHW¶V�6FKRRO��6W��/RXLV�3DUN 
With artificial intelligence (AI), the internet of things 
(loT), and robots, what kinds of jobs and life will our 
students be entering? What kind of education pre-
pares them for that life? This session will discuss how 
education will/should change in the coming years as 
technology exponentially changes our world. 

Onsite Accreditation Visits: 
Ducks in a Row...Ready to GO! 
Room 110 
0LFKDHO�*HUDUG��0DQDJHU�RI�867�/HQGLQJ�/LEUDU\ 
&\QWKLD�=RRN��6XSHULQWHQGHQW�RI�'XOXWK�6FKRROV 
-DQH�%RQD��,PPDFXODWH�&RQFHSWLRQ�6FKRRO 
Learn everything you need to know for your up-
coming MNSAA onsite accreditation visit. 
 

1. MNSAA is your friend!  
2. Collaboration with Team Chair and your staff. 
3. Process & production of your profile, standard 

narratives, school strategic plan for improvement 
and evidence of compliance. 

4. Presenting evidence of compliance to MNSAA—
Paper or Electronic? 

5. Honest assessment of your schools strengths and 
opportunities for growth/improvement.  Can I see 
it? Can the team? 

6. Common mistakes and difficulties and how to 
avoid them.  

7. Question and Answer time. 

�����-������� 
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Teacher Evaluation:  
Make it Work for YOU! 
Room 1 
5HJLQD�$VKOH\��016$$�'LUHFWRU�7HDP�&KDLU��
3ULQFLSDO��'LYLQH�0HUF\�&DWKROLF�6FKRRO��)DULEDXOW 
Let’s have a discussion of strategies to help principals 
schedule, plan and carry-out ongoing and meaning-
ful teacher evaluations. Ideas will be shared and  
examples will be given to help you develop a       
process that works for you in your school. It’s not 
about the format—it’s about the process! 

6HVVLRQ�,,,�:RUNVKRSV 
Annual Progress Reports Made Easy: 
What’s New in 2019-20?* 
Room 2 
-XOLDQQH�%OD]HYLF��016$$�'LUHFWRU�	�$35�5HDGHU 
The heart of the annual progress report is laid within 
your school’s strategic plan. Learn how to simplify 
your annual progress report to MNSAA by clearly 
connecting it to your school strategic plan and meet 
our quality expectations. The session will clarify the 
requirements for this report and share what is NEW! 
Plan ahead to provide your annual  State-of-the-
School report to stakeholders as evidence. Schools 
will also be asked to report their process for providing 
professional development and reflect on the lessons 
learned that will inform decisions related to  future 
instructional excellence. 

*This session is recommended for all new administrators 
and especially those new to MNSAA. 

Creating a Culture of Safety and Trust 
Common 9B 
3DXO�%HUQDEHL��'LUHFWRU��7RS����7UDLQLQJ 
Top 20s create a culture that develops the potential 
of students and colleagues. This session presents four 
components of a Top 20 culture: (1) help others    
succeed; (2) communicate ‘you matter’; (3) honor 
the absent, and; (4) see the problem, own the prob-
lem. It also presents a tool for assessing the degree to 
which these components exist in a culture. 
 

Reading is Rocket Science: Partnerships  
with Groves Advance Literacy Instruction 
Room 3 
.DWKDULQH�&DPSEHOO��'LUHFWRU�RI�WKH�,QVWLWXWH�IRU�
3URIHVVLRQDO�/HDUQLQJ��*URYHV�$FDGHP\ 
This session reviews current research on the science of 
reading and how that relates to best practices in 
schools. The evidence based Groves Literacy Frame-
work® is being implemented in thirty partner schools,  
impacting all learners, K-3, to ensure students are ready 
to use their reading to learn by 4th grade. 

Minutes Matter! Run, Hide, Fight Training 
Alone Isn’t Enough! Your School is not 
Equipped for that Response 
Commons 9A 
-DVRQ�3ROLQVNL�	�0LNH�'DKOVWURP 
�'�5HVSRQVH�6\VWHPV��//& 
School shootings are a sad, unfortunate "norm" in our 
society. Our award-winning team has over 100 years of 
combined experience consisting of police, fire, and 
education. With this background, we have created a 
comprehensive security program that incorporates 
prevention, the response that combines layers of secu-
rity with training, and aftermath consultation. The event 
of an active shooter is beyond the average 7 minutes 
of a horrific incident. Years of research has shown that 
it is – the before, the during, and the after.  

Participants will learn strategies to identify red flags  
and take action to prevent a threat. Come take an    
in-depth look at the multi-layered security system      
developed by 3D Response that dovetails with the 
trained responses to minimize the loss of life. Aftermath 
consultation includes strategies for staging, media    
response, reunification, crime scene, evidence, and   
all the unknown issues that arrive to regain normalcy.  

Our complete system is installed in a nearby private school, and a 
tour will be available to anyone attending that would like to see what 
a "Certified Safe Schools" look like and how it operates. 
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Team Building Can Be Fun! 
Room 4 
*LQJHU�9DQFH��016$$�$35�5HDGHU��3ULQFLSDO��
1RWUH�'DPH�$FDGHP\��0LQQHWRQND 
Have some fun and participate in some team build-
ing activities to bring your faculty and staff together. 
There will be some participation activities and some 
sit and take away items as well. Samples of all activi-
ties mentioned will be shared with participants. Even 
if you are not a fun and games type leader, you will 
walk away with some simple things that your staff will 
love and feel more connected to your school! It 
might even change your school culture! 

Pick Up the Fork in the Road: 
How to Make Decisions that Propel 
Growth Instead of Hold You Back 
Room 6 
&DVH\�%UHHQ��)RXQGHU��(VFDOH�$GYLVRUV��//& 
Are you bursting at the seams with new ideas? Is your 
organization at a crossroads: one path leads to em-
powerment and rebirth; the other, complacency 
and decline. This presentation is intended to help 
your organization start to refocus its efforts, realign its 
goals to its mission, and experience renewed inten-
tion, creativity, and growth. Developing a strategic 
plan for your organization requires complete buy-in 
from your team and the willingness to embrace 
change. Are you ready?  

Safeguarding Education Data Under 
FERPA & Community Connections 
without Legal Liability 
Room 7 
-RKQ�*XQGHUVRQ�	�6DP�1HOVRQ��$WWRUQH\V-DW-
/DZ��0HLHU��.HQQHG\�	�4XLQQ��&KDUWHUHG 
Student privacy and data protection rules can be 
complex. Come for a refresher on what the law    
requires. Then, learn about legal issues surrounding 
the ways you involve your community (boards,   
committees, town hall meetings, etc.) where prob-
lems may arise and how to handle them.  

Teaching Matters 
Room 106 
1DQF\�9DQ�(US��'LUHFWRU�RI�0�(G��LQ�/HDUQLQJ� 
'HVLJQ�	�7HFKQRORJ\��6DLQW�0DU\¶V�8QLYHUVLW\��01 
Feeling uninspired? Just plain tired? Dejected? Disillu-
sioned? Disheartened? Unappreciated? Misunder-
stood? Are you starting to think that what you do just 
doesn’t matter as much as it used to?  

 
 

What you do as an educator is life giving and life 
changing, and it doesn’t have to be life draining for 
you. Stay heartened! There are things you can do to 
realign your vision and stay focused on your goal of 
taking care of children, giving your best to the world, 
and continuing to thrive so you can help others do 
the same! 

������-�1221 

The Catalyst Approach™ to ENVoY® 
Room 5 
1DQF\�%XUQV��0LGZHVW�(GXFDWLRQDO�&RQVXOWDQWV 
-DFNL�%ULFNPDQ��-DFNL�%ULFNPDQ��,QF� 
Studies show that 82% of all communication is non-
verbal. An educator’s thoughtful use of non-verbals 
has a substantial impact on creating more effective 
learning environments and developing even more 
positive relationships with students. Participants will 
learn several key strategies to set their students and 
themselves up for greater overall success. 

Dyslexia Legislation:  
How Do We Prep for 2020?  
Room 110 
.DUHQ�6RQGD\��2UWRQ�*LOOLQJKDP�5HDGLQJ��(GLQD 
%UHQGD�=HKQGHU��'LUHFWRU�RI�2SHUDWLRQV��2*5 
Structured? Evidence-based? Sequential? Explicit? 
All these terms are used in recent dyslexia laws in 
Minnesota. What do they mean in the classroom? 
Find out about the Knowledge and Practice Stand-
ards referenced in the 2019 legislation, as well as ap-
proaches and tools that will help your school meet 
the needs of all students, especially those with      
dyslexia.  
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MISSION STATEMENT 
The Minnesota Nonpublic School Accrediting Association (MNSAA)  

is a catalyst for enhancing the quality of Preschool through Grade 12 nonpublic  
education in Minnesota through a comprehensive process of accreditation. 

Minnesota Nonpublic School Accrediting Association 
205 Lexington Avenue, New Prague, MN 56071 
3�������������������VPXHOOHU#PQVDD�RUJ������PQVDD�RUJ 

MNSAA Accreditation Standards: 

CREDIBILITY 
Delivers recognized credibility of the quality 
of the school’s program in the eyes of  
stakeholders and the public. 

Why Seek Accreditation? 

What Are Membership Costs? 
Member schools of MNSAA pay annual dues reflec-
tive of the number of students enrolled. Costs to 
schools range between $310—$1665 averaging 
$3.10 per student annually. Our Annual Conference 
is supported by a registration fee. There are addi-
tional expenses associated with renewal and onsite 
visits. Reasonable fees for services and benefits are 
possible because MNSAA utilizes the generosity 
and talent of volunteers from our membership. 

MNSAA enhances the quality of education through 
a process of self-evaluation and ongoing improve-
ment. An essential and vital principle is that our 
schools are evaluated in terms of how well they 
are guided by their own mission. Respect is given 
to the differences that exist among accredited 
schools. We subscribe to a traditional accredita-
tion process in which every 7 years member 
schools are required to complete an extensive self-
evaluation  based on MNSAA standards. As a result 
of this reflection, a school develops a visionary stra-
tegic plan for improvement. 

VALIDATION of EXCELLENCE 
Offers objective outside validation that a 
school has met high standards of excellence 
and is actively seeking a quality education 
program. 

CONTINUOUS IMPROVEMENT 
Provides for long-range strategic planning 
focused on  student achievement and on-
going school improvement. 

ACCOUNTABILITY 
Provides local and ongoing accountability as 
schools provide annual reports identifying 
progress achieving goals, new opportunities 
or obstacles to growth, communication with 
stakeholders, and monitors the progress of its 
learners.  

Overview of our Accreditation                    

· Mission & Philosophy 

· Teaching & Learning 

· Quality of Personnel 

· Leadership & Governance 

· Climate for Learning 

· Community Relations 

· Strategic Plan for Improvement 

Who May Seek Accreditation?  
MNSAA accredits MN nonpublic schools that have 
been in existence for at least two years and have 
501c3 nonprofit status. Nonpublic schools are pri-
vate institutions of learning in which a resident may 
legally fulfill our State Compulsory Instruction Law. 
They are institutions of learning that have one: uni-
fied mission, administration, consistent curriculum, 
and local governing authority.  


